
     

 

 
 

Perry Hall Primary School 

The Use of Reasonable Force and Physical Restraint  

 

At Perry Hall Primary School we believe all children should feel safe, secure and happy in school. 

 

What is reasonable force? 

• The term ‘reasonable force’ covers the broad range of actions used by most teachers at 

some point in their career that involve a degree of physical contact with pupils. 

• Force is usually used either to control or restrain. This can range from guiding a pupil to 

safety by the arm through to more extreme circumstances such as breaking up a fight or 

where a student needs to be restrained to prevent violence or injury. 

• ‘Reasonable in the circumstances’ means using no more force than is needed. 

• As mentioned above, schools generally use force to control pupils and to restrain them. 

Control means either passive physical contact, such as standing between pupils or blocking 

a pupil's path, or active physical contact such as leading a pupil by the arm out of a 

classroom. 

• Restraint means to hold back physically or to bring a pupil under control. It is typically used 

in more extreme circumstances, for example when two pupils are fighting and refuse to 

separate without physical intervention. 

• School staff should always try to avoid acting in a way that might injure pupils. 

 

When can reasonable force be used? 

• Reasonable force can be used to prevent pupils from hurting themselves or others, from 

damaging property, or from causing disorder. 

• In a school, force is used for two main purposes – to control pupils or to restrain them. 

• The decision on whether or not to physically intervene is down to the professional 

judgement of the staff member concerned and should always depend on the individual 

circumstances. 

• The following list is not exhaustive but provides some examples of situations where 

reasonable force can and cannot be used. 

 

Schools can use reasonable force to: 

• Remove disruptive children from the classroom where they have refused to follow an 

instruction to do so; 

• Prevent a pupil behaving in a way that disrupts a school event or a school trip or visit; 

• Prevent a pupil leaving the classroom where allowing the pupil to leave would risk their 

safety or lead to behaviour that disrupts the behaviour of others; 

• Prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the 

playground; and 

• Restrain a pupil at risk of harming themselves through physical outbursts. 

 

 



     

 

Schools cannot: 

• Use force as a punishment – it is always unlawful to use force as a punishment. 

 

(Use of Reasonable Force - Advice for Headteachers, staff and governing bodies - July 2013) 

 

De-escalating Challenging Behaviour 

Measures to ‘de-escalate’ challenging behaviour should be considered before any form of physical 

restraint is used. 

 

Such measures include: 

• Reducing the language used or using appropriate language, to be sure the child 

understands an instruction or task. 

• Preparing the child for any changes to his/her day or routine well before it happens. 

• Being consistent in what you say and do. 

• Ignoring poor behaviour. The child may return to their task if he/she is not getting attention 

for the poor behaviour. 

• Keeping your voice calm and quiet, raising your voice may aggravate a situation. 

• Not using sarcasm as children rarely understand this. 

• Summoning help. Do not feel you have to deal with a situation alone. 

• Unpicking what is triggering the poor behaviour. Sometimes a trigger can be prevented. It is 

important staff keep a record of recurring behaviour in order to establish triggers and so 

prevent unwanted inappropriate behaviour. 

 

Where an employee has taken action to physically restrain a pupil they will make a written report of 

the incident on the appropriate form (see attached) which will be filed in the child’s file and noted in 

the behaviour log held in the Head teacher’s office. Parents/carers are to be contacted as soon as 

possible to discuss why the restraint was necessary with a view to a follow up meeting to ensure 

appropriate support is in place for each individual pupil.  Supply staff and new staff will be given a 

copy of this statement. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


