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Perry Hall Primary School 

Equality Policy 2021 

 

 

‘Every child has a right to access education; it is our duty to ensure that this is made 

possible’ 

 
 
Introduction 
At Perry Hall Primary School we take positive action to create an inclusive culture to ensure 
equality for all of our pupils, parents and staff.  The Equality Act 2010 has replaced and unified all 
previous equality legislation.  The Act provides a single, consolidated source of discrimination law, 
covering all the different types of discrimination that are unlawful.   
 
Our school will not unlawfully discriminate against (protected characteristics): 

• Disability 

• Gender 

• Race 

• Religion or belief 
• Sex and sexual orientation 

• Pregnancy and maternity 

• Gender reassignment 
 
The aim of our policy is: 

• To eliminate discrimination, harassment and victimisation 

• Advance equality of opportunity for all groups 
• Foster good relations between all people 

 
All schools must not discriminate against an applicant or pupil through their admissions policies or 
in their day- to-day operations.  There are a few exceptions regarding the following: 

• School curriculum and collective worship are not covered by legislation affecting 
discrimination on grounds of religion or beliefs 

• Schools may treat disabled pupils more favorably than others if it prevents them from being 
at a disadvantage 

 
Equality Duties 
General and specific duties for schools are to; 

• Publish at least one Equality Objective at minimum every four years 

• Publish an Accessibility Plan 

• Publish information showing compliance with the Public Sector Equality Duty  
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Eliminating Discrimination, Harassment and Victimisation 
 
Definitions 

• Direct discrimination - treating someone with a protected characteristic less favourably than 
others 

• Indirect discrimination - putting rules or arrangements in place that apply to everyone, but 
that put someone with a protected characteristic at an unfair disadvantage 

• Harassment - unwanted behaviour linked to a protected characteristic that violates 
someone’s dignity or creates an offensive environment for them 

• Victimisation - treating someone unfairly because they’ve complained about discrimination 
or harassment 
 

Roles and responsibilities  

• We recognise and respect diversity 

• We foster positive attitudes and relationships, and a shared sense of cohesion and 
belonging 

• We observe good equality practice in staff recruitment, retention and development 

• Planning and personalised support through; differentiation, Care Plans, Provision Maps, 
Pupil Support Agreements, Pupil Resource Agreements, intervention programmes and 
good quality first teaching 

• A consistent and fair behaviour policy adopted by all members of staff  

• Treating people equally does not necessarily involve treating them all the same. Our 
policies, procedures and activities must not discriminate, but nevertheless do take account 
of differences and foster inclusion for all 

• Anti-bullying (including cyber-bullying and all types of prejudice-based bullying) work and 
policy is routine throughout the school  

• A log of behaviour is kept to monitor patterns or target children (this includes incidents of 
racism or homophobia)  

• All incidents of bullying or harassment are followed up and taken seriously 
• All staff deal with unacceptable behaviour and disruptions to learning 

• Behaviour letters are sent home to parents in cases of extreme behaviour 
 

 
Advance equality of opportunity for all groups 

• Analysis of progress and achievement of all groups to provide information for Pupil 
Progress Review meetings 

• Targeted personalised intervention is planned, delivered and evaluated for any groups or 
individuals at risk of underachievement 

• Identification and support planned for vulnerable groups 

• Analysing data and planning intervention to narrow the gaps in achievement and progress 
between different groups and national standards 

• Reasonable Adjustments 
Our school takes steps to avoid disadvantage to any pupil.  This could be by providing 
auxiliary aids and services or alterations to physical features 

 
 
Foster good relations between all people 

• Promoting pupils’ spiritual, moral, social and cultural development through planning for the 
curriculum 

• Pupil voice opportunities through pupil conferencing and school council 

• Educational visits for all pupils 
• Listening and responding to parent voice, staff voice and the voice of multi-agency 

professionals 

• Information meetings and workshops for parents 
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Equality Objectives 
 

• To promote and ensure good attendance and punctuality for all pupils  
• To raise attainment for our vulnerable learners – focus on reclosing the gap between 

vulnerable and non-vulnerable groups caused by the Covid pandemic 

• To ensure that children in EYFS acquire age related language and vocabulary skills to 
prevent them from being disadvantaged when developing early literacy skills 


