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At Perry Hall Primary School we are committed to creating a caring and secure environment in which children can 

learn and play safely. Excellent behaviour is at the heart of learning. We aim to provide a stimulating community 

where each individual is valued and respected and in turn takes responsibility for their actions. 
 

Our Values 

 
Our values underpin our Behaviour Policy; we aim for the whole school community to be: 

Resilient 

Reflective 

Determined 

Courageous 

Respectful 

Kind 

Alongside this, to be, responsible and caring global citizens; valuing individuality in our diverse community. Being 

considerate and thoughtful in the way we act, in addition to being a resilient individual ready to face new challenges 

and being the best we can be. 

 
Convention on the Rights of the Child 

 

As a Silver Rights Aware School, we aim for all of our community and school policies to consider and reflect the 

articles from UNICEF’s Convention on the Rights of the Child. Therefore this policy incorporates these articles: 

 
Article 3 The best interests of the child 

Article 28 - the right to an education 

Article 19 - the right to be safe 

Articles 13, 14 and 30 - the right to express ourselves, think and believe what we want 

Articles 12, 17 and 36 - the right to be heard, kept safe and given reliable information 

Articles 15 and 31 - the right to meet with friends, play and join a variety of groups 

 
Equality 

Our aim is that any difficulties involving behaviour will be dealt with in a fair and equal way. To support this, our 

practice will be consistent in respect of the outcomes, but the process that is taken may differ. For children with 

disabilities or those with additional and special educational needs, reasonable adjustments, where appropriate, will 

be implemented. 
 

At Perry Hall we are committed to creating: 
 

• An environment that encourages and reinforces good behaviour based on a right to learn, be treated with 

respect and to be safe 

• A consistent response to both positive and negative behaviour 

• To promote self-esteem, self-discipline and positive relationships 

• A culture of honesty, respect, consideration and responsibility 



• To use restorative justice and give time for reflection 

• All pupils, parents and staff to understand the expectations and strategies of the Behaviour Policy 

 
Promoting Positive Behaviour 

 
At Perry Hall Primary School we encourage good behaviour through a mixture of high expectations, clear policy and 

an ethos which fosters discipline and mutual respect between pupils, and between staff and pupils. The use of 

rewards, consequences and reflection helps individual pupils to develop positive attitudes and values which are 

reinforced throughout school life and as part of their spiritual, moral, social, citizenship learning. We have in place a 

range of options and rewards to reinforce and praise good behaviour, and clear sanctions for those who do not 

comply with the school’s behaviour policy. 

 
We praise and reward pupils for good behaviour, social skills and work throughout the school day in a variety of 

ways, this includes: 

• Verbal praise 

• Class reward systems - rewards have a positive impact, helping children to see that good behaviour is valued 

• Stickers and certificates, 

• Special privileges 

• Peer praise, 

• Assemblies eg Star of the Month, Sports Award, individual achievement 

• Golden Time - children earn weekly Golden Time through good behaviour 

• The whole school house points system 

 

When poor behaviour is identified, sanctions should be implemented consistently and fairly. These include: 

• A verbal reprimand 

• Extra work or repeating unsatisfactory work until it meets the required standard 

• Loss of privileges, including missing Golden Time or part of playtime. Loss of playtime will be, where 

possible, during lunch play as this will still allow the child to have time to be outside 

• A time out in the classroom** – this should be time limited 

• A time out in another classroom – this should be time limited 

• A behaviour letter 

• A fixed term exclusion 

** Lunchtime time outs may be in the hall due to location and safeguarding implications 

Members of staff have the power to use reasonable force, this may be to: 

• Remove disruptive children from the classroom where they have refused to follow an instruction to do so 

• Prevent a pupil behaving in a way that disrupts a school event or a school trip or visit 

• Prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or lead to 

behaviour that disrupts the behaviour of others 

• Prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the playground 

• Restrain a pupil at risk of harming themselves through physical outbursts 

(Use of reasonable force in schools) 
 

Restorative Justice Approaches 
 

Many schools are turning to restorative approaches also known as restorative practice to create a harmonious 

learning environment where pupils are able to self-regulate their own behaviour and learning. 



Restorative approaches are based on four key features: 
 

- Respect: for everyone by listening to other opinions and learning to value them 

- Responsibility: taking responsibility for your own actions 

- Repair: developing the skills within our school community so that its individual members have the 

necessary skills to identify solutions that repair harm and ensure behaviours are not repeated 

- Re-intergration: working through a structured, supportive process that aims to solve the problem 
 

All classrooms utilise emotion thermometers with children to support them in recognising their feelings and 

developing strategies to cope with them in an appropriate way. If an incident of challenging behaviours we will 

support children in reflecting on the incident and ways to move forward and preventing it from re-occurring. 
 

Classroom Reward Systems 
 

Teachers have the freedom to create a reward system that is well suited and appropriate for their class. As children 

move through the school positive behaviour strategies will vary according to their age. However, all systems will 

support positivity and praise and avoid keeping children confined to a sad face/red light type list for significant 

periods of time. 
 

Recording Incidents of Challenging Behaviour 
 

Incidents of racist and homophobic will be recorded in a school log. This is for the school to be able to track and 

evaluate interventions but to also report to the Local Committee termly. Details of the children remain anonymous 

at this point. Fixed term exclusions are also recorded as statistics and have to be reported to the Department of 

Education and the Local Committee in the school census. 
 

When children receive behaviour letters a copy will be kept in school. These are used to monitor for patterns of 

behaviour or as evidence when the school applies for additional support or funding. 
 

Exclusions 

 
Temporary / Fixed-Term exclusion 

A temporary / fixed term exclusion is when a child is excluded from school and must remain home for a fixed 

amount of time. This should be for the time necessary to ensure minimal disruption to the child’s education, whilst 

mindful of the seriousness of the breach of policy. 

 
Permanent exclusion 

A permanent exclusion is when a child is permanently excluded from school and not allowed to return. This is a very 

serious decision and the Headteacher will consult with senior leaders and Chair of the Local Committee as soon as 

possible in such a case. 

 
Reasons for Exclusion 

A decision to exclude a pupil, either internally, for a fixed period or permanently is seen as a last resort by the school. 

The physical and emotional health of our children and staff is our primary concern, and we therefore accept, that in 

some serious situations, exclusion may be necessary. The decision to exclude will usually follow a range of strategies 

and be seen as a last resort, or it will be in response to a very serious breach of school rules and policies or a 

disciplinary offence such as: 

• Serious actual or threatened violence against another pupil or a member of staff; 

• Possession or use of an illegal drug on school premises; 

• Persistent bullying; 

• Persistent prejudice-based harassment or hatred-based acts 

Exclusion may be the result of persistently poor behaviour or a serious single incident. 


